
Reduce burnout and raise productivity in high-pressure workplaces — practical, non-
clinical, and built on the research behind Anxiety at Work.

WH AT  TH E  R O O M  L E AV E S  WI TH

01 Spot anxiety before it reaches performance

How to read the hidden signs of burnout in a team, and what to do about them before they show up in the numbers.

02 Create a culture of psychological safety

Build a workplace where people speak up, collaborate, and manage overload and uncertainty without fear of how it will look.

03 Increase resilience to combat burnout

Tools leaders can use to give honest feedback, beat perfectionism, and keep teams focused on goals without grinding them down.

WHY IT LANDS

Half of workers say anxiety hurts their job performance, and three
quarters trace job stress to their supervisor. Right now the sharpest
version of it is the question nobody is asking out loud — whether
the work they do is about to be automated. Leaders have far more
influence here than they believe, and none of this is clinical.

WHO IT IS FOR

Teams carrying sustained change or workload. Healthcare, financial
services, technology and government audiences.

“I want to thank you for your impactful and energizing presentations. We were all extremely impressed with your
ability to weave your work with our organizational challenges — absolutely flawless.”

LE AD E RS H IP  D E VE LO P M E NT M ANAGE R  ·  M IC H IGAN M E D IC INE

FO R M ATS  &  F I T

Keynote

60–90 minutes

In person, virtual or hybrid

Keynote + workshop

Followed by a working session

with the leadership team

Multi-day

As a component of a longer

leadership initiative

P L A N N E R  A S S E T S

adriangostick.com/meeting-planners

B O O K I N G

Christy Lawrence
christy@leadingspeakers.co

K E Y N O T E

ANXIETY AT WORK
& RESILIENCE
Helping teams build resilience, manage uncertainty and get work done under pressure

https://adriangostick.com/meeting-planners/
mailto:christy@leadingspeakers.co

